
                             
                                     
  

 
 
 

Job Description for Deputy Headteacher 
 
Our vision is to inspire the best in everyone. We achieve this through our values of achievement, responsibility 
and kindness. You will be passionate about evidence informed education; have the confidence and experience to 
be strategic and to inspire others; possess excellent organisational and teaching skills; and have significant 
experience in leading curriculum development. 
 
The position has a regular teaching commitment, likely to include the modelling of outstanding practice, and is 
not class based. You will assume responsibilities for key aspects of school leadership and management in line 
with your experience and expertise. 
 
Culture and ethos 
⮚ Build relationships, within and beyond the school, and a school culture rooted in strong personal values: 
selflessness, integrity, objectivity, accountability, openness, honesty, leadership (the Nolan principles) 
⮚ Sustain the school’s vision, values and co-create the strategic direction of the school so children 
experience an inclusive, ambitious and enriching school life and staff work load is prioritised  
⮚ Establish and sustain high expectations of behaviour with reference to child-well-being, Trauma Informed 
Practice, self-regulation and emotional control (Zones of Regulation) 
⮚ Demonstrate a passion to achieve the highest possible levels of well being and educational achievement 
for every child in the school, including a commitment to pupils’ spiritual, moral, social and cultural development 
 
Curriculum and teaching 
⮚ Model outstanding, evidence informed, teaching across all subjects and phases and prioritise the 
professional growth and wellbeing of all staff 
⮚ Be passionate and knowledgeable about supporting the learning needs of all children 
⮚ Continue to grow our Brookfield curriculum, providing support and adaptation, and further develop 
effective subject leadership 
 
Organisational effectiveness 
⮚ Deputise for the Headteacher when they are off site 
⮚ Ensure the safety of all children through effective safeguarding, and support the school’s efficient 
operation within regulatory frameworks and statutory duties 
⮚ Report to the full Governing Body and relevant committees on key areas of school improvement and 
development 
⮚ Further develop our strong and innovative partnerships with our community and communicate 
effectively with all stakeholders  
⮚ Be an active and committed member of the school’s Senior Leadership Team: welcoming children on the 
gates each morning, liaising with parents, supporting individuals with their behaviour, delivering assemblies 
⮚ Act as a sounding board and critical friend to the Headteacher, always demonstrating high standards of 
personal integrity, loyalty, discretion and professionalism and publicly supporting all decisions of the 
Headteacher and Governing Body  
⮚ Alongside the Headteacher, take an active role in the recruitment and induction of staff 
⮚ Undertake such reasonable duties as the Headteacher and Governors may, from time to time, require 

 
This job description will be reviewed regularly to consider changes in regulatory frameworks, statutory duties, 
school policies, school context and the needs of the post holder. 


